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1. Purpose  

The purpose of this Global Occupational Health and Safety (OHS) Policy is to ensure a safe, healthy, and 

environmentally responsible workplace for all employees, contractors, and visitors and other interested parties at 

ASK Chemicals. We are committed to identifying, assessing, and controlling health and safety risks associated with 

our operations, products, and services, while complying with all applicable local, national, and international laws, 

regulations, and standards. 

2. Scope 

This policy applies to all employees, contractors, and visitors working at or visiting any of the ASK Chemicals 

facilities globally, including manufacturing plants, research and development centers, warehouses, and 

administrative offices. The policy covers all operations related to the production, handling, and storage of chemicals 

and chemical products, as well as activities such as transportation, distribution, and waste management. 

3. Roles & Responsibilities 
 

Role Responsibility 

Employees  Awareness and compliance with this Policy 

 Follow established safety protocols, use and maintain protective equipment, 

report hazards and incidents, and actively participate in OHS initiatives. 

Managers  Compliance with this policy in the respective area of responsibility  

 Ensure safe work practices, conduct regular safety inspections, and report 

any incidents. 

 Provide leadership, resources, and accountability for OHS implementation 

and performance. 

 Escalation of significant OHS topics to the responsible managers/division 

heads/top management 

Site EHS-Teams  Develop, review, and update OHS policies and procedures to ensure 

alignment with relevant standards and regulations. 

 Provide expert guidance on risk assessments, safety training, and incident 

investigations. 

 Monitor OHS performance and recommend improvements. 

Human Resources  Provide guidance and support for OSH measures and trainings. 
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4. Commitment to Health and Safety 

We are committed to: 

 Preventing illnesses and Injuries: Identifying, assessing, and mitigating workplace hazards through 

proactive risk management. 

 Regulatory Compliance: Adhering to all relevant local, national, and international OHS laws, taking into 

account standards (e.g. ISO 45001) and material-, task- and equipment-specific best practices. 

 Continuous Improvement: regularly reviewing performance and adapting strategies to enhance workplace 

safety. Maintaining a clear process for reporting incidents, near-misses, and unsafe conditions and 

allowing for anonymous reporting. Promptly investigating all incidents to uncover root causes and prevent 

recurrence. Documenting corrective actions and tracking their implementation. 

 Employee Engagement: Encouraging open communication, empowering employees to raise safety 

concerns, and involving them in hazard identification, incident investigation and risk reduction efforts. 

 Emergency Preparedness: Implementing and testing emergency response plans, ensuring employees 

know how to respond to chemical spills, fires, and other relevant emergency scenarios. 

 Sustainability and Safe Chemical Handling: Promoting safe processes for handling, storing, and disposing 

of hazardous substances while minimizing our environmental impact. Exploring safer alternatives to 

hazardous substances. 

5. Risk Management 

We adopt a systematic approach to risk management by:  

 Conducting routine hazard identification and risk assessments. 

 Implementing effective controls to eliminate or reduce risks. 

 Ensuring safety equipment (PPE, emergency showers, ventilation systems) is maintained and 

operational. 

 Ensuring process safety equipment and systems are maintained and fulfill their purpose. 

 Reviewing risk control measures to adapt to operational changes or new hazards. 

6. Training and Competency 

We ensure all personnel have the knowledge and skills necessary to work safely by: 

 Providing comprehensive OHS training for new hires, contractors, and those assigned to high-risk tasks. 

 Offering refresher courses and specialized training tailored to chemical safety, emergency response, and 

equipment use and maintenance. 

 Communicating safety policies and procedures clearly and consistently across all levels of the 

organization. 
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7. Breach of this Policy 

Breaches of this policy can result in remedial, corrective, or disciplinary actions up to and including termination of 

employment. Actual or suspected incidents of misconduct should be reported as described in Section 8 - Reporting 

& Contact Persons. 

8. Reporting & Contact Persons 

Employees, suppliers, customers, and other parties who believe they are aware of a violation of this guideline are 

encouraged to report their concern, complaint, or inquiry.  Employees may discuss this with their manager or the 

Human Resources Department, Legal Department or Global ESG. Reports should describe in detail the specific 

facts demonstrating the basis for the concerns, complaints, reports, or inquiries. ASK Group will conduct a prompt, 

discreet, and objective review or investigation and shall make every effort to timely acknowledge receipt of and 

respond to the report. Employees should recognize that ASK Group may be unable to fully evaluate a vague or 

general complaint, report or inquiry that is made anonymously. 

We prohibit retaliation by or on behalf of ASK Group against complainants for making good faith concerns, 

complaints, reports or inquiries under this reporting procedure or for participating in a review or investigation. Such 

prohibited retaliation includes protection against termination of employment, negative impact on promotions or 

compensation, unjustified negative performance assessment, transfer and change of workplace, harassment or 

discrimination. This protection extends to those whose allegations are made in good faith and with reasonable 

grounds to believe that the information reported was true at the time of report, even if ultimately proven to be 

mistaken. ASK Group reserves the right to discipline employees who make bad faith, baseless or knowingly false 

complaints, reports, or inquiries. 

An overview of all relevant internal contacts from Human Resources (global and local), Legal and ESG organization 

is available on the ASK Group Intranet webpage. 

 

As an additional communication tool for specific types of situations ASK Group has established an anonymous 

reporting tool (“whistleblower system”) through which complainants can confidentially and anonymously report 

perceived violations of the policies listed above. This platform is available to employees, customers, service 

providers, suppliers and any other third parties involved in business with ASK, who may have concerns about 

Compliance violations. You can report information confidentially via NAVEX, an external service provider completely 

independent of ASK. 

Website:   https://secure.ethicspoint.eu/domain/media/enuk/gui/106654/index.html 
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